Kingman HS HOSA Bylaws
ARTICLE I

NAME

The name of this organization shall be HOSA

ARTICLE II

PURPOSE

The primary purpose of HOSA is to serve the needs of its members and strengthen the

HSE-HOSA Partnership in the following ways:

a. Foster programs and activities which will develop:

1. Physical, mental and social well-being of the individual

2. Leadership, character and citizenship

3. Ethical practices and respect for the dignity of work.

b. Foster self-actualization of each member which contributes to meeting the

individual’s psychological, social and economic needs.

c. Build the confidence of students in themselves and their work by providing

opportunities to assume responsibilities and by developing personal and

occupational competencies and social skills that lead to realistic choices of

careers and successful employment in the health care field.

d. Promote inter-organizational relationships with professional groups,

businesses, industries and other organizations.
e. Recognize individual achievement in scholarship, occupational skills or

services rendered, by providing recognition and awards.

f. Promote involvement in current health care issues, environmental concerns

and survival needs of the community, the nation and the world.

g. Establish and maintain state associations in good standing with HOSA.
h. Participate in service projects, including monetary donations for worthy causes.

ARTICLE III 
MEMBERSHIP
· Members will sign the HOSA code of conduct and adhere to it throughout the school year.

· Members will dress professionally for professional meetings and sate competition

· Members must abide by the point system
HOSA Point System
Each member must have 60% of total points to be excused from school to attend HOSA events. All students must also have a 70% or above in every class, to be determined by the class teacher.

Points will be awarded as follows:


Weekly Meetings: 1 point per meeting that you are present


Committee Chairmen: 5 points for volunteering to chair


Committee Meetings: 2 points per meeting that you are present


Selling Fundraisers: 3 points for each fundraiser you participate in



Top Sellers will receive extra bonus points:




1st: +3 points




2nd: +2 points




3rd: +1 point

Community Fundraisers: 5 points for each activity you participate in, if you donate items, you will get an additional 2 points.
· Membership shall be awarded by these guidelines.
· Members may be removed for violation of code of conduct, school disciplinary issues, or law-breaking in the local community outside of school.
Program Completer Chords (purple)

Complete classes with a “C” or better – Medical Terminology & Athletic Training

Have a cumulative GPA of 3.0

Sport Assignment Awards

Complete athletic training requirements for a sport for an entire season.

HOSA Chords (maroon/navy)

Must be a member for 2 years

Have a cumulative GPA of 3.25

Must sign and adhere to HOSA Code of Conduct

Must participate in 70% of activities

Must attend 2 state or national meetings

Must earn money for HOSA’s national civic objective

Medical Occupations HONORS (Stethoscopes)

Complete classes of Medical Terminology and Athletic Training

Have a cumulative GPA of 3.75

Must be an active member of HOSA for 2 years

Must complete a job shadow experience

Must have some type of civic or community service that is medical occupation related.

ARTICLE IV

OFFICERS
President 
The President assumes the responsibility of doing everything possible to make his or her HOSA group a stronger, better organization than it was before he/she was installed as President. The President MUST NOT take all responsibility, and should be able to delegate responsibility without being “bossy.” The President will appoint committees throughout the year. They will assign members fairly and give everyone a chance. The President is an ex-officio member of all committees. The President works closely with the Advisor in planning meetings, including drawing up the agenda for each meeting. They preside over each meeting, guiding the discussion, and making sure all motions and amendments are understood clearly. The President must always present themselves with dignity and class. They must be willing to represent their organization when called upon and to assume additional responsibilities when needed.

Vice-President

The Vice-President should have the ability to handle meetings and know parliamentary procedure. This individual needs to be familiar with the committee organizations of the chapter. This officer needs to help with the planning of the program of work for the school year and make sure all officers have a copy of the program of work. Duties include: Assisting the President in all functions, Set up in advance anything necessary for a meeting: microphones, podium, get copies made, etc. They also need to preside in the absence of the President, Complete an end of the year report on all activities for the chapter, make sure all meeting dates and times are publicized, and chair committees as President assigns.

Secretary

The Secretary is one of the most important offices held by an individual. This person is responsible for keeping an accurate record of everything the chapter accomplishes throughout the year. Duties include: Prepare and read minutes of the Chapter’s business meetings, Answer all correspondence promptly and a file the letter and reply for future reference, Keep an accurate membership list with address’ and phone numbers of each member, Keep an accurate attendance by members to meetings, and collect and record reports of all committees and all written resolutions. The secretary must also prepare the following for each meeting: Meeting minutes; List of members and officers; Copy of Program of work; and Copy of Constitution of the organization.

Treasurer

A good treasurer contributes much toward the efficiency of the Chapter and should be accurate, prompt, and resourceful. Their duties include: Assist the chapter advisor in collecting fees and money and send to National Headquarters, Pay chapter bills as authorized, Keep the financial records of the Chapter, Assist in preparing an annual budget of estimated receipts and expenditures, Prepare a report of Chapter finances for each meeting, and also Chair committees as needed.

Chapter Publicist
A good publicist contributes to the efficiency of the chapter. This person needs to be accurate, prompt, and resourceful. Their duties include: Assist in planning, collecting and arranging materials for chapter exhibits to be used for publicity in various chapter events, Taking pictures and keeping a written history of all events done by the Chapter throughout the year, Prepare articles for publication in local and school newspaper, and state website and nation newsletters, post announcements as needed at school, and post a schedule of events on Facebook weekly.

Officer-at-Large

A good officer-at-large contributes to the officer team by representing the interests of the general organization, aiding in the function of other offices, and assisting with unassigned or not delegated duties. In order to be effective, the officer-at-large must be willing to take a proactive role, not merely take assignments or vote on proposals. Duties include: Attending all meetings in order to be aware of all activities, Providing extra help and leadership to cover special projects and management needs, Taking the place and assuming the responsibilities of another member of the officer team in the event of the member’s absence or removal from office, and Providing perspective from the general organization to the officer team.


Officers will be removed from office for major school disciplinary actions, such as drugs, alcohol, theft, vandalism, etc.  This removal will be at the judgment of the other officers, the advisor, and school administrators. 


If members feel an officer is not doing their job, they can visit with the advisor and/or other officers. They will receive one written warning, and be given a period of time in which due process can be administered. If they do not improve on job duties, then members can vote to remove the officer from their position and elect a new officer for the position. This will take place via the written ballot, to be counted by the advisor. 
ARTICLE V

MEETINGS

Meetings will take place once a week. Meeting time is to be determined at the beginning of the school year by the officers. Officer’s meeting will take place as needed.
ARTICLE VI
COMPETION AND TRAVEL
Competition Rules

Rational: Because students drop out of competitions at the last minute, or are traveling and spending hard earned money just to get out of school, Kingman High HOSA feels the need to quit throwing money away.  So, in order for students to travel and compete on club funds they must adhere to the following conditions.

Any student who wishes to compete in HOSA competitions must attend at least 10 practices/preparation sessions before the state on-line testing dates.  These are in coordination with the adult helping with the competition.

Student will fill out and maintain practice log with all fields completed.

These students must make an active effort to learn material, complete their displays, notebooks, etc.  If an adult feels that the student is not making appropriate progress, then the whole procedure stops.

Parents and students will also sign a letter of commitment stating that they will repay the clubs expenses if their student backs out of competing, unless they have a reasonable cause as determined by the advisor, once club expenses are paid.
Travel on club funds will be invitation only, by the advisor, if students are members in good standing based on point system and have committed to the above conditions.
